DEA need to acquire passenger motor vehicles without regard to
purchase price limitations since EEA seizes usable luxury vehicles
for undercover use?   Shouldn't standard government vehicles be
sufficient for official use other than that relating to undercover
activities?

ANSWER:

The Drug Enforcement Administration places approximately 250 seized
vehicles per year into service. The basic criteria for placing a
vehicle Into service is its relative operating condition. Of the
250 vehicles, approximately 30 percent are other-than-standard
sedans associated with undercover use. The remainder of the vehicles
are basically a cross section of the general civilian vehicle
population.

The vehicles purchased by DEA, while not necessarily for undercover
purposes, are selected so that their use is not limited to specific
purposes. The basic criteria for model selection is the necessity
that they must blend in with the general civilian vehicle population
and not appear to be "standard government vehicles." Having vehicles
not associated with government or police work, i.e., basic standard
It-door models> Is essential for surveillance purposes which consti-
tute the majority of DBA'a vehicle usage.

Of equal importance to model selection and directly related to
"police-type use," is the need to obtain properly equipped vehicles.
In order to adequately perform vehicle surveillance, agents must be
supplied with units having high performance engines, cooling systems,
brakes, and suspension systems, none of which are available within
the price limitations of "standard government vehicles,"

Proposed Administrative Reductions

QUESTION:

You are proposing reductions totalling $2,225,000 and 22 positions
for FY 1986.   What specific areas will these reductions come from
and what Impact will these reductions have on your enforcement
programs?

ANSWER!

The reduction of 22 positions and $2.2 million results from a
government-wide 10 percent administrative decrease.

Thirteen of the positions are applied to the Executive Direction and
Control program which incorporates staff functions such as legal
counsel, financial and resource control, and planning, evaluation
and Inspection.   Nine of the positions are applied to the Administra-
tive Services functions, which includes personnel and administrative
services functions.

Application of the reduction to specific functions is under study and
will be made to minimize long-term adverse impact.it,
